
There are conflicting emails being sent by Administrators about what faculty can and cannot do. The activities of The 
Mary Turner Project (MTP), The Clothesline Project, Social Work, and Faculty Senate all support the Student, University 
and Regional Missions of VSU. It’s a sad state of affairs if faculty can only speak out and be active regarding issues that 
aren’t politically important, or faculty can only discuss non‐issues or topics where everyone has the same belief. A 
University is supposed to be a place of higher learning, where people on different sides of a topic can have a discussion, 
challenge and share ideas, become aware of different sides of an issue, and yes, even agree to disagree. As a biologist who 
has done work in Antarctica and has seen the effects of global warming first hand, does this mean I can’t speak out against 
issues and legislation regarding global warming because they are too “political” and some politicians and some members 
of the general public don’t believe it is happening? What about when there’s a move to pass legislation about intelligent 
design as a legitimate alternative to evolution?  
 
Clarification is needed on VSU’s and the BOR’s policies regarding activities of faculty members. 
 
According to BOR policy: 
8.2.15.3 Political  
 
As responsible and interested citizens in a democratic society, USG employees are encouraged to fulfill their civic 
obligations and otherwise engage in the normal political processes of society. Nevertheless, it is inappropriate for USG 
personnel to manage or enter political campaigns while on duty to perform services for the USG or to hold elective 
political office at the state or federal level while employed by the USG. 
 
Therefore, the following policies governing political activities are hereby adopted: 

1. Employees may not manage or take an active part in a political campaign which interferes with the performance 
of duties or services for which he or she receives compensation from the USG. 

2. Employees may not hold elective political office at the state or federal level. 
3. Employees seeking elective political office at the state or federal level must first request a leave of absence 

without pay beginning prior to qualification as a candidate in a primary or general election and ending after the 
general or final election. If elected to state or federal office such person must resign prior to assuming office. 

4. Employees may seek and hold elective office at other than the state or federal level, or appointive office, when 
such candidacy for or holding of the office does not conflict or interfere with the employee’s duties and 
responsibilities to the institution or the USG. 

 
9.10.6 Use of Institutional Facilities/Property 
The policy of the Board regarding the use of institutional facilities/property shall be as follows. 
 
9.10.6.1 In Political Campaigns  
The president of each institution may authorize the use of institution facilities for political speeches. However, such use 
shall be limited to meetings sponsored by recognized organizations of the institution and shall be held only at places 
designated by the president. The use of USG materials, supplies, equipment, machinery, or vehicles in political campaigns 
is forbidden (BoR Minutes, 1976-77, p. 257). 
 
According to VSU policy and its Mission Statement: 
According to the Organization and Mission of VSU (Full Mission Statement is attached: Attachment A). The University 
Mission is “To operate the university with a focus toward human, environmental, and financial sustainability while 
increasing value to our local, regional, national, and international stakeholders. To expand opportunities for our students, 
employees, and varied community members by promoting social justice and service learning.” 
 
From VSU: http://www.valdosta.edu/administration/faculty-senate/handbook/rights-and-responsibilities/professional-.php 
 
Political Activities 
There are no restrictions placed upon the faculty as individuals in matters of political activity. At all times, however, 
faculty members are expected to be keenly conscious of the fact that they are employed by the State of Georgia and that, 
in a sense, they represent the State. They are expected to use forethought in their statements, decisions, and actions since 
these of necessity reflect on the University. 

http://www.valdosta.edu/administration/faculty-senate/handbook/rights-and-responsibilities/professional-.php


Any members of the faculty who decide to enter a political race should immediately inform the President of their intention 
to do so. Regents' policy requires that candidates for state and national offices request a leave of absence without pay 
before qualifying as a candidate and, if elected, that they resign prior to assuming office. 
 
According to Faculty Senate: 
 
According to Faculty Senate’s webpage of Faculty Rights and Responsibilities (From: 
http://www.valdosta.edu/administration/faculty-senate/handbook/rights-and-responsibilities/freedom.php)  
 
The following statement regarding Academic Freedom is included in the Statutes of Valdosta State University.  

Section 1. Teachers are entitled to full freedom in research and in the publication of the results, subject to the 
adequate performance of their other academic duties; but research for pecuniary return should be based upon an 
understanding with the authorities of the institution. 
Section 2. Teachers are entitled to freedom in the classroom in discussing their subject, but they should be careful not 
to introduce into their teaching controversial matter which has no relation to their subject. 
Section 3. Teachers are citizens, members of a learned profession, and officers of an educational institution. When 
they speak or write as citizens, they should be free from institutional censorship or discipline, but their special 
position in the community imposes special obligations. As scholars and educational officers, they should remember 
that the public may judge their profession and their institution by their utterances. Hence they should at all times be 
accurate, should exercise appropriate restraint, should show respect for the opinions of others, and should make 
every effort to indicate that they are not speaking for the institution. 

 
The word “teacher” as used in this document is understood to include the investigator who is attached to an academic 
institution without teaching duties (See Statutes, Chapter 3, Article VI). 
 
 
Brief History of Social Justice and Political Activities 
 
From these statements it appears that faculty would have the ability to be vocal on issues that follow the mission of the 
university and their programs. Other USG faculty and students have been involved in other social justice, lobbying, and 
political activities.  
 
Examples of other social justice, lobbying, and political activities:  

- The Clothesline Project that speaks out against violence against women 
- Social Work Lobby Day at the Capitol 
- Resolutions passed by VSU’s Faculty Senate regarding the biomass plant and guns on campus (Attachment B and 

C) 
- Oen letter that was sent to the state government regarding teacher evaluations (from: 

http://www.washingtonpost.com/blogs/answer-sheet/post/georgia-professors-blast-teacher-evaluation-
system/2012/07/09/gJQAFhSbZW_blog.html; Attachment D) 

 
So, when The Mary Turner Project with Dr. Mark George as the coordinator and the SCLC asked the state to stop 
supporting Confederate Memorial Day (Attachment E), this was not the first time that university members got involved in 
a social justice issue that affects residents of Georgia. Dr. George has his Ph.D. in Sociology and was initially hired by the 
Sociology Department as an Applied Sociologist.  At the time when he wrote the letter he was an adjunct professor in 
Women and Gender Studies. According to WGST website: “Our faculty and students are both scholars and feminist 
activists, pursuing intellectual work and achievement with a vision of social justice”.  He sent this letter on June 23, and at 
this time he was scheduled to teach two WGST2020 courses in Fall 2014.  On July 8, he gave Dr. Woodard notice 
because he accepted a teaching position out of state, and on July 9 Dr. Woodard contacted Dean Richards to alter WGST 
classes for Fall 2014 (Attachment F). 
 
On July 10th or 11th John C. Hall, an alumnus of VSU, sent an email (see Attachment G) to Debra Ryals, the Chancellor, 
Tom Daniel and Mark George voicing his displeasure about the open letter. In Mr. Hall’s email he argued that the MTP 
was engaging in political activities and is using VSU resources to do so, which goes against the tax exempt status of the 
VSU Foundation, a 501(c)(3).  However, 501(c)(3) organizations can lobby as long as the organization does not devote 
substantial part of its activities to influence legislation (Attachment H). The MTP (www.maryturner.org/) has other 
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activities including: educating the public about lynchings in the United States, developing a free, searchable slave 
database where individuals can find information about their ancestors (www.slavecensus.com; Attachment I), and holding 
an annual, public commemoration event for Mary Turner who was murdered near the border of Lowndes and Brooks 
counties for speaking out against the murder of her husband by a mob seeking revenge for the murder of a white 
plantation owner in Brooks County. Based on activities conducted by the MTP appears the MTP does NOT spend a 
substantial amount of time and resources on lobbying activities. In addition, while bringing up the idea of getting rid 
Confederate Memorial Day may be a sensitive topic so are any number of topics that the state and federal government 
deal (or don’t deal) with.  
 
Dr. George responded on July 18 (Attachment G p. 6) to Mr. Hall’s claim to explain that the Mary Turner Project is not a 
lobby group and his (Dr. George’s) work is not inappropriate because it works towards the goals of both applied sociology 
and women and gender studies.   
 
On July 23 (Attachment G page 10), President McKinney said that Dr. George’s email would be shut down, following 
VSU IT policy.  There is a procedure to shut emails down after 45 days, but this is not routinely done, and there are a 
number of cases to show that this procedure is not a routine procedure (Attachment J). On July 25 President McKinney 
gave an update to the situation (Attachment G page 11).  #4 of the update was that “Our Provost will discuss research 
versus political activity with any employees involved with the Mary Turner Project (and any similar initiates) and remind 
them our responsibilities to BOR policy.”  To date to my knowledge the policy that is given is the same policy I have 
included at the start of this document. 
 
Dr. George filed a complaint with the BOR, specificically Ethics and Compliance Program (attachment K).  On October 
22, 2014 Wesley Horne (Director of Ethics and Compliance) sent an email (attachment L) that may give  Dr. George 
temporary access to email and courses on blazeview; Dr. George is currently awaiting the final report.  
 
Then this Fall Dr. Tracy Woodard cancelled The Clotheline Project, which resulted in a series of articles and letters to the 
editor in VSU’s Spectator (Attachment M). According to her Dr. Rogers told her that Women and Gender Studies 
program could not use state resources for political purposes. In August Dr. Woodard met with President McKinney who 
said that he supported what she did.  She asked for clarification regarding BOR policy, and as of November 6 hadn’t 
received clarification. According to the Chief of Staff, the issues with MTP and The Clothesline Project are unrelated. 
 
The activities by the Administration, USG, and state officials are confusing. Are some social 
justice issues or other issues that upset some people inappropriate for  faculty to voice their 
opinion, but other activities that the same people “like” are ok? The policy needs to be 
clarified. 
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